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MOTHER TERESA MIDDLE SCHOOL

Mission & Goals

Mission

Mother Teresa Middle School (MTM8ission is to provide an enhanced holistic Saskatchewan
Ministry approved, faitdbased middle school education to highly motivated marginalized
students who live in inner city, Regina, Saskatchewan. MTMS aims to help break the cycle of
poverty amongst itsarget families though the application of its unique model.
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Catholic faith and enriched by extended school time, small“class and school size, transitional
supports¥ R 60& |y Ayy2@0F A0S SEGSyairgdS YARRES @

a2iKSNJ ¢SNBAl aARRft S Mén@rd2ainen do6Gtied using?JesBNS | (i
philosophies, models and teaching methods to graduate students whd_axéng, Religious,
Intellectually CompetentOpen to Growth and Committed to Doing Justice.

MTMS will nurture students with hope and confidence, to apply knowledge to predictable
and unpredictable circumstances with a moral conscience and in a digital world.

MTMS Educational Goals

1 To create asmall school environment where middle school students are successful in all
aspects of development.
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1 To provide a nurturing holistic education with a rich Jesuit influence.

1 To povide transitional follow up into high school andringpostsecondary to employment
(Mentorship andTransitionalProgram).

1 To provide an enriched educational experience through extended day, year and summer

programming.

To work in close partnership witRegina Catholic Schools and child support agencies.

To work with motivated parents/guardians in strong sustained relationships.

To create educational enhancements and unique experiences of benefit to middle years

students.

1 To provide an enriched technolegi experience infused with global technological
citizenship.

1 To understand and honour rich traditions of the cultures reflected in MTMS students with
particular emphasis on all aboriginal populations.
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Qualifications

1 MTMSis a small independent middiesl: NSRhiol

1 MTMS, in partnership with Regina Catholic Schools, Campion College and the Jesuits in
English Canada is owned, operated and funded by apmofit corporation, Mother
Teresa Middle School Inc. (#101162273) incorporatet10.



1 Mother Teresa Middle School was designated an independent school in Saskatchewan
in 2010 (#2195603)

1 MTMS received approvdbr an extended school day and year from thBnistry o
Education in 2011.

1 Mother Teresa Middle School was registered as a tdf@d organizationin 2011
(#821193604RR00Q01)

1 In June 2012, MTMS received tiication that it would be aQualified Independent
Shool.

1 MTMS received formal accreditation from the Ministry of Education in April of.2014

1 MTMS became an associate schoblthe Regina Catholic School Division in June of
2014.

1 MTMS is anember of the NativityMiguel Coalition adésuit Schools Association

1 In November 2015, MTMS and the English Canada Province of the Society of Jesus signed

an endorsement agreement.

Need

First Nations and Métis individuals in Saskatchewan have the potential to have a greater

social and economic impact on the provinc€urrently, Aboriginal people have lower

formal education rates and lower levels of employment, on averag&mployirg

Aboriginal People at a rate equivalent to the nefsboriginal population would boost the

economy by $1.8 billion, or 2.6 per cent, by 2036would also have broad social effects

on individuals, family, and society.

For the increased social and econontienefits to be realized, key stakeholders need to

make priority investments in two areas: high school completion and sckHoelork

transitions. ¢ The Conference Board of Canagla NA 2 NA G & Ly @SadySyda A
First Nations and Métis People, Sapber 2013

The Province of Saskatchewan
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to articulate a shared vision of the future and pursue active investment in that futurerder to

realize this potential, the province must improve the educational outcomes and sthoabrk
transitions of its First Nations and Métis populations.

Dispaity in education and employment outcomes between Aboriginal and-Abariginal people
Ay {Fa1lidOKSgly NBYlIAYya 2yS Bh&empléyPentdNiammiis/ OS Q
driven by difference in education outcomes, specifically graduation radésden Aboriginal and
non-Aboriginal studentsIn 2014, only 40.3% of séd¥S Of | NER ! 6 2 NAIAY £ &0 d:
GAYSQ O66AGKAY UOGKNBS &SI NER 27F SyAb@igidahstdderidisNI RS

Over thefive-yearperiod from 2013 2017, the Saskatchewan economy is projected to create an
estimated 94,500 employment opportunitiedNine out of every ten (90%) of these opportunities
will require at least a high school diploma with @tigrd requiring a possecondary certificate,
diplomaor apprenticeship trade and orhird are management and university degree related
opportunities.
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Nations and Métis populationsThey must be amajorplajd Ay (GKS LINRJAYy OSQa
social fabric. Saskatchewan has a young and growing Aboriginal populatigyn.2030, it is
estimated that one in every four new entrants to the labour force will be aboriginal.

1The Conference Board of CanaBsiprii @ Ly @SadYSyda Ay { I &Métdiredpls,201y Q&4 CANRG bl A2y
1 Saskatchewan Ministry of the Econonbetailed Occupational Outlook 2613
1Sask Trends Monitohe Saskatchewan Labour Force Suppd8, 55

The Social Issue

2 KAt S /provirci&d high &chool dropout rates range betweencZi%, in affluent
communities, that number decreases tag@1%.In lowincome communities, where residents
are more likely to be immigrants, Aboriginal or singégent families, the rate can soar twer
70%.

Research confirms that high school dropouts are more likely to be unemployed, tend to commit
more crime, have higher incidents of illness and drug use, and tend to rely more on social
assistance.

Although Mother Teresa Middle School is not reted to Aboriginal students, current§0% of
MTMS students are of Aboriginal ancestry and it is expected that number will increase in future
years. All MTMS students are diisk because of socieconomic status and other complex issues,
but there is gparticular focus on the demographic of Aboriginal and immigrant youth.

Aboriginal students have lower achievement levels and lower graduation rates than the
Saskatchewan student population as a whole. These lower levels of educational attainment can be
attributed to colonialism to the systematic racism, marginalization and poverty that First Nations
and Métis people experience as a result of being colonized. Along with low educational
achievement, the results of this historical experience are poor ecanamd living conditins, high
suicide, unemploymerdnd incarceration rates, and poor hedhh

The Aboriginal population of Regina is very young and steadily increasing. As the Regina Priority
Population Study 2011 states, 35% are under 15 years of@geared with 18% for the general
population. As another indicator, Aboriginal people make up 18% of Regina children but only 2% of
Regina seniors.

The increasing population of Aboriginal youth combined with a low Grade 12 graduation rate of
seltidentified Aboriginal students graduating ‘¢ime' and intergenerational effects of Residential
School systems makes this a vulnerable population. Residential School survivors suffer long term
impacts of being removed from parental role models, ttmdal practices and safe, loving
environments and this is carried down to their kids, now our students.

1 Pathways to EducationPHAC, The Social Determinants of Health
1Berger & Epp, 2006
1Regina City Priority Population Stu@yudy #1¢ Aborigind People, August 2011



MTMS M odel

THERE MUST BE
ENGAGED PEOPLE

STRATEGICALLY TEAMII
ON THE MTM#ISSION

USINGPRACTICE
STANDARDS
BLUEPRINT

MTMS Board

Administration (Executive Director, Principal

Director of Student Supports

Director of Development

Graduate SupporiDirector, School Community Outreach
Coordinator, Colleg& Career Coagh

Teaches

Support Staff (Office Managekdministrative Assistant, Student
Support AssistanBus Driver, NutritiorSuppor)

Families

Mentors

Volunteers
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Donors

Community supports/partnerships (Regina Catholic Schools,
CampionCollege Independent Schools/Ministref Education
NativityMiguel Coalition of Schools, Jesuits of English Canada, J
Schools Network, University of Regina, First Nations University)
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To provide an enhanced holistic Saskatchewan Ministry approved; faith
based middle school education to highly motivated marginalized studen
who live in inner city, Regina, Saskatchewan. MTMS aims to help breal
cycle of poverty amongst its target fdfas through the application of its
unique model.

Optimized Time for Student Learning

1. School Culture of Delivered High Expectations and Mutual
Accountability.

2. Active Student Engagement in Academic Goal SedtiinigCharteringj
Progress.

3. Expanded TimeSchool Day and Year.

Time to Help Students Thrive in School and Beyond

4. Faith based Jesuit Academygnatian Pedagogy

5. Holistic Educatiogq Mind, Body, Spirit

6. Commitment Beyond Graduation

Continuous Improvement dfiITMS Staff

7. Evidence Based School Relentlessly Assessing, Analyzing, and
Student Data.

8. Innovative Team with Strategic Learning and Alliances.

TO RELIABLSUPPORT AN
MEASURE ENGAGED
STUDENTBOR
SUSTAINABLE READBISE
FOR NEXT GRADHGH
SCHOQLPOS-
SECONDARYAREER.IFE

Mission Measurement Qutcomes

1 97% student attendance.

1 1 year academic progress based on potential (locally, provinciall
and internationally).

Sustained welbeing, hope and engagement.

Holistic assessmertphysical, social, emotional, family
Application of developing strengths and social entrepreneurship.
Documentation of enrichment opportunities in extended time
school day and year and enrichment opportunities.

Growth in the applica@in of technology.

Growth in community service.
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Key School Objectives

School success is defined by student success in attendance, academic achievement, appropriate
behaviour and positive attitudes.

Student Attendance rate97% or better as measured by daily monitoring.

Student Achievement Math Outcomes:9  OK & 0 dzRSyd gAftf YI1S 2

achievement in Math based on potential.

f Student Achievement Reading Outcome® I OK &0 dzRSyd oAttt YI 1S
achievement in Reading based on potential.

1 Grade 9 Students TransitiolisGrade 9 students will be successfully transitioning to high school

and successfully complete their grade 9 year. 90% of all former MTMS grade 9 students will

pass all of their classes fthre year.

)l
T

Specific areas of emphasis that support these student objectives are:

Complete and immediate attention to student physical needs to enhance learning.
Mindfulness and selfegulating training delivered throughout the school year.

Student awarenss and use of monitored developing strengths and talents.

Monitored student wellness, engagement and hope and responses to need.

Increased student social entrepreneurial networks.

Enriched student experience in social justice applying Jesuit teachings.

Add YOSR YR Y2YyAU2NBR aiGdz2NYySR 2yé¢ GSOKyz2f238
Enriched opportunities after school and community excursions utilizing over 40 volunteers.
Significant student time spent on the local university campus.

Active positive staff engagemewnith parents.

Intensive student drive academic goal setting and problem solving.

Strategic focus on prerequisites for employment.

Student mobility issueseduced. All students are bussed from whatever location they are at
and if they do not attend thenatters are addressed immediately.

A culture of proactive routines and procedures consistently reinforced.

Strengths based schoglfocus on staff and student strengths.

Student social entrepreneurshipsignificant exposure to careers.

Aligned with the Résed Goals of Education for Saskatchewan.

Grade&cy YARRES @2SINBR GLKIF&AS Ayé¢ 2F INFYRS fS@S
Permeation of the Catholic faith with Jesuit influence.

Full time instruction delivering all Required Areas of Study by certified teachers.

Operating an extened day and year.

Grade 8 graduates are entitled to enrol in Saskatchewan high schools for grade 9.
Integrated NativityMiguel approaches from successful U.S. independent schools.

Advanced applications of technology.

Various enrichment opportunities.

= =4 -4 -8 -8 _9_9_9_°2_2._-2°._-12-°_-2-
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Agentsof Change

9 ¢KS aokK22ftQa FTFFALAILGA2Y YR ¥y
O2YLINBKSYyaAgdS NBaSIkNOK o6F as 2
1 Jesuit Endorsement Agreement
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Jesuit School Association

Strengths based school based GALLUP practices.

Enhanced accountability for student achievement and transitions ensures focus.

Required parent involvement helps enhance student success.

Seriously serving motivated economically poor and marginalized students with an
G Ay 0 Sy makiggyadiffeiieBce.

Successfully delivering a monitored holistic education to students beyond provincial
curriculum expectations.

Strategic student engagement in goal setting and charting individual progress.

Twenty first century skill development in téang applications.

Aboriginal ways of knowing.

Authentic close partnerships with family.

Proactive student interventions.

Facility
Renovations completed in 2012.
Access to St. Michael Community School gymnasium, playground and resource center as
shared space.
Started a school library.
Meets all required building codes and regulations, meeting recognized safety, health and
construction standards etc.
Tenant ofRegina Catholic Schools.

Timelines

20102011

< <K<

Independent School with Charitable Status

Principal, Graduate Support Director, Grade 6 teacher & Office Manager hired
Yr. 1 Summer campgrade 6

NativityMiguel membership

20112012

< <K <K<K<LKKL

Government accreditadin (Yr. 1) process
Operable school grade 6 students

Hiring grade 7 teacher for 2042013 school year
Yr. 2 Summer camp grades 6 & 7

Apply new student accountability e §JIAPS

20122013

<K<K

Accreditation (Yr. 2) process

Operable school grade 6 & 7 students

Hire other .5 teacher

Hire grade 8 teacher for 2043014 school year
Yr. 3 Summer campgrades 6, 7, & 8

2013 Renovations



20132014

Accreditation (Yr. 3) process
Operable schodbr grade 6, 7 & 8
Last year of renovatio

Grade 8 graduation

Yr. 4 Sumer Camp 2014

<K<K <LKKL

20142015

Associate status with Regina Catholic Schools

Full operation

Renovation complete full staff complement

Joined NativityMiguel Coalition

DN} RS ®Qa Ay | A3IK {OKz22f
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20152016

V  Formal signing of Jesuit Endorsement Agreement

V DN REy®RQ&nQa Ay | A3K {OK22f
V  Technology refresh

20162017
V DN} RS opQa> mMnQa FYyR mMMQ&a Ay | A3IK {OK22f

V Created College & Career Coach Position
V  Social Impact Bond

HIGHTLIGHTS OF 2aA®16 SCHOOL YEAR

Status ofJune 2016

Attendancdéy Grade 2012016

100

T In 2015-2016, MTMS maintained an overall attendance rate96%o.
98
96
94
92
90 m Grade 6
88
86 m Grade 7
84 m Grade 8
82
Sept Oct  Nov Dec Jan | Feb Mar Apr May Jun

mGrade 6 98.98 97.28 96.64 93.20 97.49 95.98 97.62 94.61 95.12 94.35
mGrade 7 96.08 93.49 93.94 96.85 94.58 96.69 94.58 95.67 97.21 92.41
B Grade 8 98.07 97.32 96.51 87.95 91.28 9458 95.31 94.9 96.72 96.38

1 The overall attendance rate in 262016 for our high school students &ixhigh schools
was90.7%. They passe@4 2% of their classes.



Mentorship Program

All grade 7, 8, 9 & 10 students were matched with a mentor making 65 matches.

Over 375 mentor and mentee contacts were made in and out of school this past year. Many
positive experiences and special memories were made. A few planned group outingasuere
planned throughout the year, allowing all mentors and mentees to get together. We thank the
mentors for sharing your time and making a difference in the lives of our students.

Mentors for 20152016

Mentors for the Grade 8 students:

HillaryMayer
Donnie MacKay
Brandon Carter
Matthew Bourgeault
Eric Bower

Nadege Koskamp
Skylar Keith
Lindsay Ledingham
Violet Mah

Mentors for the Grade 7 students:

Alysha Rozon

Riley Potter

Barbara Slywka
Sherry Currie

Pauline Whelan

Carli Brundigésotchia
Lucien Nel
MeganKaytor

Don Edwards
Dominigue Shapansky
Karey Kapell

Tony Kupusa

Scott Mildenberger
Lerissa Thaver
Derek Davidson
Jessica Scheuer
Tracy Steele
Shalyn Kivela

Len Daniels

Julie Schmidt

Tavengwa Runyowa
Cindy Kobayashi
Presley Gibler
Gina Angielski
Hailey Miller

Anna Gagnon

Ben Higgins

lan Sloman

Joe Piwowar
Meghan Bend
Braden Marianchuk




Donors, Grants & Gifts in Kind

A.Martha Ottenbreit

1 00S&aa /2YYdzyAOl GA2Yy
Anita Seghal

Archdiocese of Regina
Agriculture Services TD Canada Trust
Breakfast for Learning

Bron Nurkowski

Carmen Humble

Cheryl Camillo

Christie Management

Dave Pettigrew

Deloitte FoundatiorCanada

Dr. Diana Monea

Donna Kane

Donny MacKay
GreystoneManaged Investments
Helen Trombley

Hiedi Pearson

Investors Group

Dennis Camplin

Jean MacKay

Jesuit€English Canada Province
Laurie Powers

Dr. Maureen Lefebvre

Maurice LaPrairie

Medtronic

a A | ‘oQrindependentGrocer

Mo Bundon

Our Lady of Peace CWL Council
Peter Federko

Regina Food Bank

Regina Flying Club

Regina Hearing Services

Richard Carter

Dr. Tony Romaniuk

Saskatchewan ArBoard
Saskatchewan Knights of Columbus
SaskTel

SD Medicalnc./Steve Swerid
Shooting Star§oundation
Saskatchewan Liquor and Gaming Authority
Tell Ventures

Terry Downie

Tina Svedahl

Troy Fleece
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YaraBelle Plaine Inc.

2 2 NJ

Our founding donors are:
Paul & Carol Hill
Mo Bundon & Michelle Carr
One Life Make a Difference Foundation




Volunteers

Thank you to our Volunteerg 20152016

Volunteers provided support to our students in a variety of academic and nonacademic areas.

Jaida Beaudiiierney Tina Leon MackenzieReynolds
Brittany Bec Donald Mackay Susan Royko
Marilyn Bird Braden Marianchuk Delaney Seiferling
Wilhelmina Burton Hillary Mayer Manishika Sharma
Taisja Chernenkoff Ellen McMillan Jeanine Skulski
Tanessa Clermont Ray McMillan Bernadette Sokalski
Erika Desrosiers Timothy McMillan Kyle Sokalski
Patricia Gill Heather Milsom Taylor Wandler
Molly Hegan Richard Mulrooney Cole Welter

Lorne Kequahtooway Wilfred Olson Darwin Weng
Kristel Kriel Alice Parkinson Thorina Wilson
Brynn Latimer AlicePastuch Kiana Young

Kayla Lavallee Lorraine Punshon Judy Zawacki

Enrichment Programs

MTMS offered 4, 5 activities of Enrichment Programming every day after school. The MacKenzie
Art Gallerythrough the support ofEnbridge has continued to support our school in the Arts
Program. Regina Symphony Orchestra has continued to offer MTMS students with incredible
musical experiences.

Thank you to the many volunteers, and business communities that helped to makariicisngent
Program a huge success.

Programs offered this school year were:

After School Programming:

U ASHRAEEnNgineering u  Circuit Training

U Babysitting Course U Computer Coding

U Band Lessons U Creative Art aRegina Luthern Home
U . 2eaQ DNZRdzLI with Elders & Mackenzie Art Gallery
u

Cadets U  Drumming



U Dylan Minerg Native Kids Ride Bikes U MacKenzie Art dlery
Project U Marathon Club

U EYESEEngineering & Science U Reach Cooking

i Film Club U Reading & Book Club

U Financial Games U Robotics

U Girls Group U Senior Violin

i Guitar U Stock Market Games

i Homework Club U Table Tennis

U Improv & Drama U Traditional Beading & First Nation

U Junior Violin Dancing

U Knitting Club U Wheelhouse Cycle

Interschool Sports Activities:

U Basketball U Track & Field

U Cross Country 0 Volleyball

U Football U Wrestling

U Lacrosse

Spring Highlights
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the Canadian Rockies while learning to be better leaders. Unlike our 2015 experience the
6SFOUKSNI gl a IASYSNIftfte gl NY gAlK 2yfte || FSg
camp, once again, presented students with opportunitiesreatvely solve problems through

their low ropes course, experience nature through hiking, face their fears on the rock climbing
wall, and compete against each other in archery. All students received a bracelet at the end of
camp containing G.R.E.A.T dea The acronym stands for; Goal setting, Responsible leadership,
Environmental awareness, Adventure & creativity, and Teamwork & friendship. We are

A N v oA A o~
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Bringing Back the Buffalo

In the spring of 2016 MTMS began an exciting partnership with the Bringing Back the Buffalo
Program, which is led by Lorne Kequahtooway. Bringing Back the Buffalata@guscating
daGdzRSyta 2F GUKS aA3IYyAFAOFIYOS YR &LANRG 27
Buffalo runs throughCA NR G bl GA2ya LIS2LX ST AG A& Ay 2d
component, Bringing Back the Buffalo also has buffale tadning workshops and MTMS was
excited to host one in partnership with Saskatchewan Arts Board and City of Regina at the Neil
Balkwill Centre.

Leading up to the workshop MTMS students, staff and the community started with a sweat at
the Piapot First Nadins led by Elder Murray Ironchild (Jumbo). The week was opened and
closed with a pipe ceremony. Every day a few students at a time would take turns at scraping
the hide. During the workshopMTMShosted students and theifamilies to a BBQ and the
chance to scrape the buffabind participate in the workshop

Following the workshop, a traditional drum will be made for MTMS from the hide. The hide will
also be used to make crafts such as rattles and jewellery.

Truth and Reconciliation Conference

Executive Director,Curtis Kleisinger, along wit
graduate students Draydin Cyr and Dylan -C
Yuzicappi were invited to Toronto in June to speak] |
the Truth, Reconciliation and Hope Conferendd
hosted by theJesuits of English Canada. They we
joined by prominent leaders including former Prim
Minister Paul Martin, Noel Starblanket and Dr. Mari
Wilson who served on the Truth and Reconciliati
Commission

The conference began with residential school
survivor testimonial which represented

Truth. Discussion then led tBeconciliationand how we work together to move

forward. The day ended with Curtis speaking about MTMS along with Dylan and Draydin who
representedHopefor the future as they spoke about what reconciliation means to them and



the role MTMS has played in their succeBsaydin and Dylan represented MTMS
exceptionally well and made everyone proud, especially their mentors Donnie MacKay and
Maurice LaPrairie who accompanied them.

Summer Leadership Academy

The Summer Leadership Academy, in its fifth year, was a great success. Grade 7 and 8 students
went on an out of province trip to Calgary and surrounding areas from Jky18Y. During his

trip student@ had the opportunity to waterslide at the Medicine Hat Lodge, tour the Calgary Zoo,
went to Calaway Park, did rock climbing and painting, and hiked Johnson C&raale 6, 7 and

8 students also attended two weeks of Summer Camp at thigdsity of Regina from July 25

August 8. At the University of Regina students had the opportunity to explore and duitleir
strengths by participating in sports, swimming, tedmnlding activities, math and science
experiments, art and musidhey also were expected to read for forty minutes a day and assisted

in the development and implementation of their mifaimily groups who they will continue to

bond, read and eat with throughout the school year.

Each of our grades also attended a retreat at the First Nations University. The guest speaker was
Rebecca Sangwais, who is the Aboriginal Student Recruiter/ Enrolment Counsellor at University of
Regina. Rebecca is also an international Pow Wow Dancerca@amebcated fromFirst Nations
University. She now travels around the province trying to recruit students to the University of Regina.
Rebecca shared her story with the students and how participating in sports and activities kept her
involved when she wain school. She spoke with the Gradst@dentsabout getting ready for high
a0K22ft |yR aL}®1S 6A0K (GKS DNIRS wmnQa s wmmQa |
secondary education.

Lyndsay MacPherson (former Student Support Assistant) imesduced as our new Collegend
Careers Coach and shared the blueprint towards graduation and beyond. Evan Whitestar was also
introduced as our new Student Support Assistant.



Status of s

20162017 SCHOOL YEAR

StatusSeptember 2016

As of September 2016, had8% retention rate ovefive years of operation.
The 20162017 school year will seedStudents in grades-8 and 50 MTMS students in
grades 9, 10 and 11.

Grade 6 =20 Grade 718 Grade 8 =@

Grade 9 =16 Grad® =18 Grade 11=16
In September of 2016, 16 students made the transition to grade 9. A total of 8 students
will attend Notre Dame College, 6 students will attend Luther High School, 1 student will
move on to attend Miller Comprehensive Catholic HighoStand 1 student will attend
| NOKOAaAK2L) ad/ ® hQbSAftt /FGK2fA0 | A3TK { OK?2
For the 20162017 school year students from our three graduating classes are attending
the following high schools:

I Miller 8 I

Luther
Notre Dame
LeBoldus
hQbSAff
Scott
St. Luke
Balfour
Martin

tudents enrolled for 20417 is as follows:

Statistics 2014.7 (October 31/16)

Grade | Students Gender Race / Ethnicity
. Aboriginal Filipin .
Male Female | Caucasia Netis Reg. Statug Non Status| Total o Other | African
6 20 5 |25%| 15| 75%| 3 | 15% | 2 | 10%| 11 | 55% | 3 | 15% | 16 | 80%| 0| 0% | 1 | 5% | 0 | 0%
7 18 8 | 44%| 10 | 56%| O | 0% | 2 [ 11%| 12 | 67% | 2 | 11% | 17 [ 89% | 1| 6% | O | 0% | 1 | 6%
8 16 8 [50%| 8 | 50%| 0| 0% | 7 |44%| 6 | 38% | 2 | 13% | 16 | 95%| 0| 0% | 1 | 6% | O | 0%
Total 54 21| 38%| 33| 62%| 3 | 6% |11 20%| 29 | 53% | 7 | 13% | 49| 88%| 1| 3% 2 | 3% | 1| 2%




Staff & Support PersonnéP016-2017 School Year

Mother Teresa Middle School Inc. supports the following staff@erdonnel.
Board

Executive Director

Principal

Grade 6, 7 and 8 teachers ploise prep time support

Graduate Support Director

School Community Outreach Coordinator

College & Career Coach

Student Services Assistant

Development Director

Office Manager

Administrative Assistarg 50%

Nutrition Support

Bus Driversg, 2

Friends of MTM&ommunity Partnergand significant volunteer support

=4 =4 -8 48 -8 _9_95_42_9_2°._-2._-2_-2-2_-2

2016-2017 MotherTeresa Middle School Staff

Executive Director Curtis Kleisinger, B.EdB.A.,M.A.
Curtisholds aBachelor of Education degreeim the University of Regirend Bachelor
{ == of Arts in History from Campion Collegetla¢ University of Reginade alsdholdsan
&2 Master of Arts degreen Educational Leadershipm the University 6Notre Damevia
4 . the May Ann Remick Leadership PrograBurtis taught at the high school level in the
Regina Catholic School Division for fourteen years before taking on the challenge of
0SO02YAY3 (KS F2dzy RAYy 3 LINR Yy Cskhbdl hase@ & the | v | R
NativityMiguel model. Under his guidance and leadership, Mother Teresa Middle School
opened its doors in 2011. Curtis moved into the role of Executive Director/CEO of
Mother Teresa Middle School in 2013.
Curtis was inducted into the Jgs Honor Society Alpha Sigma Nu in 2015 and received the Magis
Medal as one of 100 Alpha Sigma Nu Members who best exemplify scholarship, loyalty, and service in
their work to better the world.He was the recipient of Campion College Alumni of DistincAward
(2014), the Regina Catholic Schools Catholic Leadership Award (2013) and the Minister of Veterans
' FFFANB / 2YYSYRIFIOGAZ2Y OHnnpoO® LY HannysX KS gl a y
Excellence in Teaching Canadian HistdAge curently serves on the Saskatchewan War Memorial
Committee and on the Board of Governors for the Saskatchewan Corps of Commissionaires.

Principal- Ms. Terri Cote, B.Ed.

Terribringsover 20yearsof teaching experience to MTMS. She has a deep passion for
educating students in marginalized communities. Terri is exceptionally creative and is
known as a leader and innovator in curriculum and instruction. She was the'figsaée

teacher at MTMS after spending 15 years at Sacred Heart Community Schoolhagerr

been recognized on a number of occasions for her teaching excellence. In 1998, she was awarded the
Roy C. Hill Award, Great Merit and in 2009, she was part of a Sterling McDowell Research Project which
F20dzaSR 2y a! y fofhllackvaLyydi Sit K ShatiS2y@resms) working on her masier




degree in curriculum and instruction. She is also on the Board of Directors servidgstheSchools
Network (JSN)

Director of Development, Cindy Kobayashi

Cindy discovered a passion for fundraising and volunteering while studying Biochemistry
at the University of Regina. She soon realized a career in the charitable sector was her
true calling and took a position with the Arthritis Society managing the slamnkotion
Program. After more than a decade in the qmofit sector working as Regional Director

of Kids Help Phone and Director of Resource Development and Habitat for Humanity
Regina, Cindy could not be more excited to join the MTMS team. Cinayeis her time with several
organizations including serving on the Board of Directors for United Way Regina BastBRsesident

of the Association of Fundraising Professionals Regina Chapter.

Director of Student Support/Graduate Support DirectoRonGonzales, BPAS, B.Ed.
Ron bringsnanyyears of experience in educatitmMTMS Ron began his teaching career
with the Ranch Ehrlo Society in 1998. He served as a teacher/youth mentor in the
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: before moving to St. Luke Schooltwd-time Canadian body building champion, Ron has
ﬂg 400 | a passion for health and wellness. He spent five years as a collegiate wrestler at the
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enthusiasm makes him a wonderful mentor and role model for students.

School Community Outreach Coordinatdecky Schmidt, BW.

Beckybrings a wealth of knowledge and passion in working with students and families to

the MTMS Team. After obtaining her Social Work degree from the University of Regina in
2010,Beckyserved as a Community School Coordinator ati@ndis Community School

for four years. Becky spent five years playing collegiate basketball with the University of
wSIAAYlF 22YSyQa .l alSdaoltf dngoHinenatiBndeSivef medaisgih OK
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program. Beckyas builtmeaningful and lasting relationships with the MTMS School Community.

College and Career CoaclLyndsay MacPherson, B. Ed.

Lyndsay is a graduate of the Fagudif Education at the University of Regina. Prior to
completing her internship with MTMS, Lyndsay spent time volunteering at the school. After
completing her internship, Lyndsay was nominated and became the recipient of the Myrtle
A. McGee scholarship. Sieepassionate about working alongside students, families and
community members antlas builtrelationships at MTMS.

Student Support Assistant Evan Whitestar
Evan iree, from the Pasqua First Nation. He brings a wealth of knowledge in traditional
Frst Natiors cultural ways. As an elder's helper Evan is actively involved in various
‘ ceremonies and religious events. Evan is a drum casti®m loves to sing and share the

gift of the drum whenever, wherever he is needed. Evan is eager and excited to be a part of
the Mother Teresa family and hopes to contributeamyway that he can.




Teacherg Grade 8¢ Greg Rieder, B.Ed.

‘ Gregbroughtover fifteen years of teaching experience to MTMS, eantiefrom St. Matthew
School. He spent 10 years as a radio news reporidrdasc jockey (announcer), prior to
“ attending university. Greg taught for 9 years at Holy Rosary Community School, followed by

a year as a teacher on special assignment with education technology for Regina Catholic
Schools. Greg has a passion for intégcatechnology into teaching andvessharing his
experience and enthusiasm with the students of MTMS.

- Teacherc Grade 7, & David Nelson, B.Ed.
(_1 J David brings a lot of expertise from previous teaching experietecbTMS He spent three
'E years teachingn the Regina Public School divisioefore coming to MTMS in 2013e
O brought to MTMS an extensive knowledge of music, as well as a passion for physical
“ education. He has also spent many summers involved with student programming. David is a
young, enthugstic teacher and a great asset to thHMS Community

Teacherg Grade 7- Jane Brundige, B.Ed.
Janegraduatedfrom the University of Regina and was briefly employed with the Regina
Y Public Board of Education. Prior to interning at MTMS, Jane was a volunteer with the school.
q'i WFEHySQa LI aaazy F2N RIYyOS AyFidzSyoSa JaS I f
«/MI_ AN s excited to share her enthusiasm, innovation, and passion with the students of Mother
Teresa Middle School.

Teacherg Grade 6¢ Harmony McMillan B.Ed.M.Ed.

Harmonyjoined MTMS after ten years of teaching in both local and international contexts.

Her journey began in Asia, first teaching English in central China and then later at an
international school in Hong Kong before she moved to Regina where she spent five years
teaching with Regina Public Schobkfore coming to MTMSAS a former provincial softball
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literacy to MTMS. Harmony loves finding innovative ways to engagkents in their learning. She
getsexcited to share her enthusiasm for social justice, multiculturalism and technological literacy with

the MTMS community.

Office Manager, Laura Liebel

Laura has several years of experience with Regina Catholic Schools, both working with
students and as an office managdraura is a caring and enthusiastic person who eagerly
took on the challenges of Office Manager at MTMS. Her strong-tasking abities have
proven to be highly valuable to the MTMS staff, students, and parents.

Administrative Assistant; Nicole RueveB.A.
Nicole hagnany yearexperience with Regina Catholic Schools starting at Michael A. Riffel
as an administrative assistanBhe then moved to St. Matthew as an office manager and

then to Ecole St. Mary. Nicole is a compassionate and enthusiastic persoreanited for
another yearat MTMS.




Bus Driverg Kirk R.D. Steedman
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children in his life.When not driving a school bus Khrkd his own publishing comparfgr
over 20 yearsKirk is married to his lovely wife Janice.

Bus Driverg Stan Klisowsky

{ 4 I tiyh@ith Mother TeresaMiddle School has been positive and he has become part of
the Mother Teresa Middle School family. He has had several years of experience as a bus
driver, and with his cheerful disposition eagerly got to know the students and staff.

Nutrition Support ¢ Imelda Nagonal

Imelda works part time preparing daily nutritious meals and snacks for the students. She is
always eager to help when called upon for special occasions. Her friendly demeanor in the
lunch room makes her a favorite with the staffdastudents.

Y
To become a supporter of Mother Teresa Middle School please contact:
Cindy Kobayashi, Director of Development
(306) 5696867

To become a mentor or volunteer to one of our students please contact:
Evan Whitestar, Student Servio&ssistant
(306) 5696867




